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Women on boards

Quotas, targets, over-boarding, and femwashing

— the South African Gordian knot

Interview with Prof. Nadia Mans-Kemp & Prof. Suzette Viviers

In chis interview, Nadia Mans-Kemp and Suzette Viviers discuss the
reasons why gender disparity persists, the ideal gender representation
target, and why we need women on boards. This is followed by a
discussion of the reasons why quotas have been unsuccessful and

the thorny issues of over-boarding and femwashing, together with
considerations regarding moral imperatives and social legitimacy.
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Women on boards

About Profs. Mans-Kemp & Viviers

QUOTAS, TARGETS, OVER-BOARDING, AND FEMWASHING — THE SOUTH AFRICAN GORDIAN KNOT

Every year, we are privileged to have some of the foremost experts in
their fields contribute to the Women’s Report. Their insights, research,
and thoughts on topics provide fresh perspectives on the advancement
of gender equality at work. Experts come from the ranks of practitioners
and researchers, and topics span women at work and the spill-over of
perspectives on gender, at home and in society, on paid work.

PROF. NADIA MANS-KEMP

Nadia Mans-Kemp is an Associate Professor in the
Department of Business Management at Stellenbosch
University. Her research centres on various corporate
sustainability considerations, notably board gender diversity,

director Ppay, and sustainable development.

She has published in several esteemed journals and contributed to
various books. Nadia serves on an internationalisation working group and

institutional advisory committee on internationalisation to enhance teaching
and research collaboration across countries and continents. She has guest-
lectured at several international universities. Nadia strongly believes that
sound corporate governance plays a vital role in ensuring sustainable value-
creation to the benefit of diverse stakeholders.

PROF. SUZETTE VIVIERS

Suzette Viviers is a Professor in the Department of Business
Management at Stellenbosch University. Her research
interests centre on various aspects of corporate governance
and responsible investment. She has published widely on
sharcholder activism and impact investing, both locally and

internationally.

Of late, she has also conducted research on broad-based black economic

empowerment. Viviers chaired the Financial Management focal area

in the Department from 2021 to 2024, and teaches undergraduate and
postgraduate modules in this field. She served as member of Stellenbosch
University’s Research Ethics Committee and as trustee of the institution’s
pension fund for a number of years.
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Visit the Women’s
Report website for more
articles, insights, and
report archives.
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